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Equality and Diversity Policy
The mission of Wirral Metropolitan College is:

We will enhance the economic prosperity of young people, adults and employers through high quality work-related education and training.
The following Equality and Diversity Policy has been developed to enable this commitment to be fulfilled. Implementation will be a step by step process which will be monitored annually against an Action Plan.

Policy Statement:

Wirral Metropolitan College is committed to valuing diversity, and to promoting and implementing equality of opportunity in all its activities.

This commitment is based on the principle that those who learn, work and are involved in the college should be treated equally and fairly. The performance of the college depends on all its people having a stake in its future and recognising that everyone has both rights and responsibilities within this context.

The college will work towards an environment and culture where everyone is encouraged and supported to develop their full potential, regardless of gender, race, ethnic origin, disability, age, sexuality, marital status, political affiliation, membership of representative associations and unions, class, religion or any other individual characteristics which may limit a person’s opportunities.

The aim of the policy is to ensure that Wirral Metropolitan College is an organisation that actively recognises and values diversity. It will do this by appreciating individual needs and differences and treating everyone with dignity and respect.

Equality and diversity will be implemented through all the college’s activities:

· As a centre for learning
· As an employer

This commitment is underpinned by the relevant legislation which includes:

· Equal Pay Act 1970 (Equal Value Amendment 1984)

· Rehabilitation of Offenders Act 1970

· Sex Discrimination Act 1975 (Gender Reassignment Regulations 1999 and Indirect Discrimination and Burden of Proof Regulations 2001)

· Race Relations Act 1976 (Race Relations Amendment Act 2000)

· Disability Discrimination Act 1995

· The Protection from Harassment Act 1997

· Human Rights Act 1998

Objectives:

Equality and Diversity in Wirral Metropolitan College can be translated in the following objectives:

· Valuing and respecting diversity and benefiting from our differences
· Creating a positive, safe, accessible environment and culture in which discrimination has no part
· Listening to, engaging and collaborating with a wide range of learners, partners and staff in order to continually improve our equality practice
· Promoting equal opportunities in all aspects of employment
· Supporting and responding flexibly where there is a clearly identified need
· Making sure that all policies and procedures are accessible and clear and reflect the college’s commitment to equality
· Ensuring that all learning programmes reflect and promote equality and diversity in content and delivery

· Being accountable by target setting, monitoring, evaluating and reviewing progress on a regular basis
· Taking necessary action when non-compliance with the policy is identified
· Securing resources to ensure that the equal opportunity and diversity policy is implemented

This policy will influence and will be cross-referenced to other college strategies, policies and procedures and forms part of a continuous improvement cycle.

Non compliance with this policy will be addressed through the College’s Complaints, Grievance or Disciplinary Procedures. General concerns should be taken to the chair of the Equal Opportunities Steering Group.  
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